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25X1 A9a 

Ino«atlTgs far d»'orker * 

fit* Sixth Fira-Tear KUb call? for a complete overhaul of 
the wags and salary at roc to re in the tltfr?!, with the *1* of pro- 
i4tw g ys t ics re end «'th e ^Taster satertal incentive 

f 9r iac 7 *solB£ output and lewrrti^ productictt easts. The flan 
Mil* Iter Cl) raising the relative proportion cf tariff (has©) 
ret m lei the weTtrera* total aantagpf (?) er^Bshaent ©f *err- 
wwt** wage leGLatlewrtdyB aanng. Industries ml occupational 
O) eliaeinaiior of * ineon r© i ties* and disorder In the salary 
and boons ap«t«ft for administrative and technical workers* 

(jb) rwvialon of no ms and the systsn of payawnt for ab<nne-ncm 
antpat* 

Hw je» appraisal of the esployes? cOBfjenr.atlcn syarts© is 
tb» flrat since H?3$, when « basic rerisf.cn of the vape street© re 
waa pat into effect* At present most Soviet workers are paid 
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base iiUftt rates pSm ptm&am for of name* 

swmags eaminfrs have store than doubled since IftO, th* 
base rates Iwre rasaiBOd virttally unchan :?«d, Al-eat half of * 
yoricef* s earnings now come from bonnees For <?▼*» r-fulf 1 llaent of 
artificially lew con» t which generally do not adequately reflect 
technological chanrea* Moreeeer, jobs re«rttir?Rg similar skills 
.ire paid it widely differing rates, even, within the same ministry 
end geographic area. lh«s wage structure is extremely eoaplexj 
mare than 1?0 base pay schadulas exist in the iron mi steel in- 
dustry, for mm® lo* UnoHy, the salaries and bonuses paid to 
sumagerial employees are not related closely enough to the 
<Mct«nt «f felflllBsat of teierprie# goals with respect to increased 
labor productivity amd unit cost reductions* 

Soviet loaders have dearly recognised these shortMwwiings. Hie 
current wage reform was officially inaogwated mere than a year apo 
with the csrtj&lljttesefc of a State Ccnditae for ^'uestions of labor 
and Wages attached to the Council of Ministers f"” W chaired (up to 
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wage* and mnm, si mm preaixBs payments for abeve-nom output and 
ether bonuses will continue to be ccaputed on the basis of existing 
base rates, 

Revision of the wage rad salary structure along lines sailed 
fbr by tbs fixtfe Bve-Tsar Plan is an exceedingly complex and tine- 
eensiasing basic, the details necessarily' will need to be worked, out 
industry by industry, Although the progress node thus far baa not 
bran spoetaeblar, the basic policies end objectives to govern the 
revision probably h«ve been established, rad further changes un- 
doubtedly win be ra ounoed as the various phases of the progxm 
are eeepleted. 
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